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Employee Drug Testing

1. Purpose
The law enforcement profession has several uniquely compelling interests that
justify the use of employee drug testing. The public has a right to expect that
those who are sworn to protect them are at all times both physically and
mentally prepared to assume those duties. There is sufficient evidence to
conclude that the use of controlled substances and other forms of drug abuse
will seriously impair an employee's physical and mental health, and, thus, job
performance.
The SCSO recognizes the importance and responsibility in providing a safe and
healthy work environment for all employees, the successful accomplishment of
the SCSO’s law enforcement mission, and the need to maintain employee
productivity. The SCSO is dedicated to providing a drug‐free workplace and to
assisting employees who seek help for problems with either drug or alcohol
abuse. Although this policy primarily outlines the conditions for when the SCSO
can test employees for drug or alcohol use, the SCSO encourages employees
with problems not to wait for a test to be conducted, but to seek assistance as
soon as possible.
To ensure the integrity of the SCSO and to preserve public trust and confidence
in a fit and drug free law enforcement profession, the SCSO has implemented a
drug testing program to detect any prohibited drug use by employees. The
purpose of this policy is to provide all sworn and civilian employees, both
season and full‐time with notice of the provisions of the SCSO drug testing
program.
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2. Definitions
A. Drug Test: The compulsory production and submission of urine, blood or other
biological substance by an employee in accordance with State law and agency
procedures, for analysis to detect prohibited drug usage.
B. Non‐sworn Employees: Any civilian employees who may come into contact
with handling of drugs according to SCSO guidelines. This includes court
security and special police officers.
C. Probationary Employee: For the purpose of this policy, a probationary
employee shall be considered to be any person who is conditionally employed
with the SCSO.
D. Prohibited Drugs: Any controlled substance, including but not limited to
opiates, heroin, hallucinogens, marijuana, mescaline, peyote, PCP, prescription
drugs, amphetamines and barbiturates which are not obtained and used under
a prescription lawfully issued to the employee possessing the same and any
other substances including those listed in the Federal Controlled Substances
Act or its regulations or unlawful under any other law.
E. Random Testing: A system of drug and alcohol testing imposed without
individualized suspicion that a particular individual is using illegal drugs and
may either be: (1) uniform, unannounced testing of safety‐sensitive employees
occupying a specified area, element or positions; or (2) a statistically random
sampling of employees based on a neutral criterion.
F. Reasonable Suspicion: Specific, objective facts and any rationally derived
inferences from those facts about the demeanor and/or conduct of an
individual that would lead the reasonable person to suspect that the individual
is or has been using drugs while on or off duty.
G. Supervisor: Those employees assigned to a position having day‐to‐day
responsibility for supervising subordinates, or who are responsible for
commanding a work element.
H. Sworn Employees: Those employees who have been formally vested with full
law enforcement powers and authority.
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3. Prohibitions:
The following rules apply to all probationary, civilian and sworn employees
while on and off duty:
A. No employee shall illegally possess any controlled dangerous substance
(“CDS”).
B. No employee shall ingest any CDS, unless as prescribed by a licensed medical
practitioner.
1) Employees shall immediately notify their supervisor(s) when required
to use prescription medicine that has the potential to impair job
performance. The employee shall advise the supervisor of the known
side effects of such medication, as well as the prescribed period of use.
2) Supervisors shall document this information through the use of an
internal memorandum and forward the documentation to the Sheriff
Deputy. This documentation shall be maintained in the employee’s
medical file.
3) Due to any limitations that may arise from the use of required medical
prescriptions, the employee may be temporarily reassigned to other
duties where appropriate.
C. No employee shall ingest any prescribed medication in amounts beyond the
recommended dosage.
D. Any employee who unintentionally ingests, or is made to ingest, a CDS shall
immediately report the incident to his/her supervisor so that appropriate
medical steps may be taken to ensure the employee's health and safety.
E. Any employee having reasonable suspicion to believe that another employee is
illegally using, or is in unlawful possession of, any CDS shall immediately report
the facts and circumstances to his/her supervisor.
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4. Rules and Regulations
The job functions associated with the positions listed below directly and
immediately relate to public health and safety, the protection of life and
property, and law enforcement. These positions are identified for random
testing because they require the highest degree of trust and confidence and
are safety sensitive. The SCSO reserves the right to add or delete positions
determined to be within this context.
A. Applicant Drug Testing
1) Applicants for employment shall be tested in accordance with
Maryland Police and Correctional Training Commission’s regulations on
current/prior drug usage as outlined in Maryland Code of Regulations
Title 12 Subtitle 04 Chapter 01 Sections .15 & .16.
2) A positive test or refusal to submit to the test will result in immediate
rejection of the candidate.
B. Probationary/Non‐sworn Employee Drug Testing
1) Probationary employees are required as a condition of employment to
participate in any unannounced mass/mandatory drug test scheduled
during the probationary period. The frequency and timing of such tests
shall be determined by the Sheriff, or his/her designee.
2) All court security officers and special police officers are subject to drug
testing during their employment, and may be required to undergo a
random drug test during their tenure with the SCSO.
C. Employee Drug Testing
Sworn employees, or non‐sworn employees who may come into
contact with CDS, will be required to take drug tests as a condition of
continued employment in order to ascertain prohibited drug use in the
following circumstances:
1) A supervisor may order an employee to take a drug test upon
documented reasonable suspicion that the employee is or has been
using drugs or is under the influence. A summary of the facts
supporting the order shall be made available to the employee prior to
the actual test.
2) A drug test may be administered as part of any regular physical
examination required by the SCSO.
3) A drug test may be considered as a condition of appointment to
specialized units within the SCSO, and shall therefore be administered
as part of the required physical examination of that position.
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4) Random drug test may be administered on employees on a blinded
basis in an unsystematic and indiscriminate manner‐ i.e., with or
without suspicion and without specific targeting of individuals.
D. Facilities
All lockers, desks, cars, other articles of all agency property and any
containers therein are subject to inspection without notice.
E. Discipline
A confirmed positive test result without justification may, in the
discretion of the Sheriff, result in action taken pursuant to the
disciplinary process or may result solely in non‐disciplinary remediation.
5. Procedure: Drug Testing
A. All testing shall be conducted in accordance with Maryland Law, Health‐
General Title 17 Section 214 and the Maryland Police and Correctional Training
Commission Standards as outlined in, Maryland Code of Regulations (COMAR)
Title 12 Subtitle 04 Chapter 01 Section .15 & .16.
1) Notice of positive test results.
a) The SCSO will notify an employee who is required to be tested for
job‐related reasons for the use or abuse of any controlled
dangerous substance or alcohol and tests positive with the
following:
i.
A copy of the laboratory test indicating the test results;
ii.
A copy of this written policy on the use or abuse of
controlled dangerous substances or alcohol by employees,
contractors, or other persons;
iii.
If applicable, written notice of the intent to take
disciplinary action, terminate employment, or change the
conditions of continued employment; and
iv.
A statement or copy of the provisions set forth in
subsection (e) of this section permitting an employee to
request independent testing of the same sample for
verification of the test result.
b) The notice information shall be delivered to the employee:
i.
Either in person or by certified mail; and
ii.
(ii) Within 30 days from the date the test was performed
MD Code Ann., Health General, § 17‐214 (e) provides:
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2) Verification of test results.
a) A person who is required to submit to job‐related testingmay
request independent testing of the same specimen for verification
of the test results by a laboratory that:
i.
Holds a permit under this subtitle; or
ii.
(ii) If located outside of the State is certified or otherwise
approved.
b) The person shall pay the cost of an independent test conducted
under this subsection.
B. Sworn employees shall not report to the testing facility with weapons of any
description.
C. Employees reporting for a required drug test must have their drivers’ licenses
and SCSO Identification Cards to provide to the health official administering the
test.
D. Whenever there is a reason to suspect that the employee may have altered or
substituted the specimen to be provided, the testing facility personnel shall
notify a lieutenant or above of the problem.
6. Reporting: Drug Testing
A. When an employee’s drug test results in negative findings, the SCSO will issue a
memorandum stating that no such drugs were found. If the employee requests
such, a copy of the memorandum will be placed in the employee's personnel
file.
B. Any employee who breaches the confidentiality of testing information shall be
subject to disciplinary action/punitive measures.
C. All records pertaining to SCSO required drug tests shall remain confidential,
and shall not be provided to other employers or agencies without the written
permission of the person whose records are sought.
D. Drug test results and records shall be stored and retained in compliance with
State Law, or for an indefinite period in a secured area for instances where
there is no applicable State Law.
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